
Early Years Teacher, Nursery, Wimbledon Chase Primary School 

Transforming lives through education, aspiration and inspiration 

Job Description 

The main duties and responsibilities are those we expect of any of our class teachers, but with 

a particular focus on a play-based learning approach for very young children: 

 

 Planning for progression across the age and ability range, ensuring that appropriate 

curricular targets exist for each child. 

 Establishing fair, respectful, trusting, supportive and constructive relationships with 

children. 

 Promoting positive values , attitudes and behaviours. 

 Monitoring and assessing children’s progress and taking appropriate action. 

 Communicating effectively with parents and building parent/school partnerships. 

 Leading and managing Early Years Practitioners and Teaching Assistants. 

 Assist the head of phase and inclusion lead with the development and 

implementation of Individual/Behaviour/Support/Mentoring plans 

 Implement agreed learning and play activities/teaching programmes, adjusting 

activities according to children’s responses/needs. 

 Actively seek information and utilise the range of activities, courses, organisations and 

individuals to provide support for children to broaden and enrich their learning 

through play. 

Supporting children and their learning by: 

 Having high expectations of all children and a commitment to help them achieve. 

 Motivating and encouraging pupils and promoting their independence and self-

esteem. 

 Promoting positive pupil values, behaviours and attitudes. 

Other Key duties and responsibilities include:  

 Understanding the WCPS ethos and values and its implications for day-to-day 

interactions with children and adults. 

 Getting along well with others on the team and demonstrating strong commitment to 

team culture, always placing overall team success above self. 

 Taking an active role in developing your own professional skills and expertise and 

helping the development of others. 

 Participating in meetings and school events 

 Contributing to the development and well-being of the whole school. 

Person Specification 

 Hold QTS and possibly EYPS; a degree in Early Childhood Education would be 

significantly advantageous. 

 Have at least some and preferably an extensive and deep knowledge of the EYFS 

and/or KS1. 

 Share our commitment to excellence, high standards and expectations, as well as 

our belief that nurturing and fostering positive relationships are prerequisites for a top 

quality education. 



 Plan a curriculum that engages pupils imaginations and innate sense of fun, energy 

and enthusiasm for learning, whilst teaching core skills. 

 Have drive, energy and enthusiasm. 

 Be flexible, adaptive and creative. 

 Understand the principles of child development and learning processes and in 

particular, barriers to learning. 

 Ability to plan effective actions for children at risk of underachieving. 

 Understand range of support services/providers 

 Ability to self-evaluate learning needs and actively seek learning opportunities. 

 Be a constructive team player who will successfully work with a team of fellow staff 

members. 

 Have excellent interpersonal skills. 

 Be organised and efficient. 

 

  


