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JULY 2021 

Dear Parents 

With only a few days now until the end of the summer term, in what has been another challenging year for all of us, we 

wanted to write and update you on the work of the Governing Body. 

 

This is the last newsletter from both Tom and Zoe as co-chairs as the Governing Body, as Zoe is stepping down from 

the Governing Body at the end of the summer term. COVID-19 & Remote learning 

We are grateful to Mr Ellis, the Senior Leadership Team and all the staff for continuing to meet the ongoing challenges 

to school operations presented by the pandemic. Since the return to school of all children in early March, the staff, 

pupils and wider community have adhered to the guidance that has been issued and we have, in the most part, managed 

to keep the school running ‘as normal’.  

Unfortunately, we have seen several children and teachers return to online learning in recent weeks due to self-isolation 

of bubbles and whole classes. We are extremely grateful to all staff, but particularly those new to delivering online 

learning that have taken on this challenge at short notice.  

We are also particularly grateful to parents and carers who have swiftly had to rearrange their lives to support children 

self-isolating at home. We recognise the frustrations this has involved and thank you for your patience.  

We are disappointed that parents have been unable to attend certain school events (such as sports day and share my 

learning events) as the Senior Leadership Team had wished. But, despite this, it was heart-warming to see the recent 

re-introduction of ‘live’ parent audiences again for some spectacular outdoor performances by our students – Year 2’s 

production of ‘A Midsummer Night’s Dream’ was an al fresco triumph played out under the giant oak tree in the 

playground. Just as Shakespeare intended!  The Year 6 production ‘The Pirates of the Curry Bean’ was an overwhelming 

success, which was followed by the Year 6 children enjoying their BBQ Leavers’ Fest! We look forward to coming 

together as a school community once again next year. 
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CONTACT US: Please drop us a line at chair@wimbledonchase.merton.sch.uk if you have thoughts or feedback. 
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Key priorities 

At the beginning of this academic year, we identified 3 key priorities for the Governing Body. These were: 

1) School health & Safety in light of COVID-19 and supporting the school’s new remote learning platform. 
COVID-19 has continued to be a challenge for the school over this academic year. As a Governing Body, and 

with the support of our two Associate Governors: Dr Elizabeth Whittaker; and Mark Gilchrist, we have 

supported the Senior Leadership to continue to provide (a) a safe school environment and (b) remote 

education during the national lockdown at the beginning of 2021 and during the last term where groups and 

classes have had to self-isolate. 

 

2) Monitoring education levels to ensure any necessary action is taken to support children’s return to school; 
especially those who have been particularly disadvantaged by COVID-19. 
Education levels are monitored by our Standards, Teaching and Learning Committee. We have included an 

update from this committee below. 

 

3) Reviewing the school’s approach to diversity and inclusion with a view to developing and implementing a 
whole school action plan. 
Please see the update on diversity and inclusion below. 

 
Update from the School Business Committee 

The School Business Committee’s primary purpose is to take a strategic role in the financial management of the school. 

Despite the many challenges to the budget in the 2020/2021 academic year, and an anticipated deficit budget, the 

school closed the year with a small reserve of £23,000. That is a very positive step in the circumstances, and we are 

grateful to Kate Baker, our school business manager, for her excellent work in achieving this.  

A balanced budget has been set for the 2021/22 academic year. To achieve this, IT projects have been curtailed and the 

playground development plans delayed whilst increased cleaning costs (due to COVID-19) remain in place. The budget 

has been set on the expectation that there will be no further lockdown during the 2021/22 financial year. 

Update from the Standards, Teaching & Learning Committee (STLC) 

The STLC continues to support and challenge the school in relation to its delivery of the highest possible quality of 

education provision and access to education for all children in what continues to be a difficult and evolving situation. 

The move in and out of various national lockdowns with attendant restrictions has required a flexible and forward-

thinking approach by the school, which it has built upon over time.  

Governors are confident in the plans devised and implemented by the school, to include an extensive accelerated 

learning / catch up strategy to help support children with gaps in learning arising from the unprecedented set of 

circumstances they are living through. This has involved an increased focus on well-being as a particular challenge facing 

children at this time.  

Governors also continue to scrutinise the remote learning provision which has morphed into a significant body of work, 

including ensuring that all children can engage with this learning appropriately (regardless of e.g. different levels of 

access to IT at home). The STLC continues to monitor the school’s efforts in relation to all children, but particularly in 

relation to those from disadvantaged groups who can be disproportionately impacted by the lockdown restrictions.  

It has been more difficult for the STLC to make fully informed assessments in relation to tracking progress as it has done 

traditionally given the lack of opportunity to perform in school assessments and the data generated from those 

assessments. However, it is clear from the available data that gaps have arisen which need addressing. The STLC are 

satisfied that the school is alive to these issues and addressing them with appropriate interventions; this will be kept 

under review over time and as a period of stability returns. 
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Equality, diversity & inclusion 

In the summer of 2021, the Governors made a commitment to review the school’s approach to Diversity and Inclusion. 

We set up a Governing Body working group, with Caroline Burnett (Deputy Head), Michael Fernando (Vice-Chair), Zoe 

Leventhal (Co-chair) and Nese Soysal (parent governor) as members. We have together supported the school to develop 

a draft whole school action plan on Cultural Equality, which has involved the Senior Leadership Team reviewing with 

staff all aspects of the curriculum and school life.   

The staff and students have already taken a number of steps as part of this work, such as: 

• All teaching staff across the school have been on Equality and Diversity training; 

• The school curriculum and resources, including books, materials and displays, are being reviewed to 
ensure that they are reflective of the whole school community and up to date values;  

• Members of staff are taking part in various initiatives for Cultural Equality including a Black Curriculum 
project; 

• A group of Year 6 girls, the “Women’s House Mission” have reviewed and renamed the school houses 
after conducting a survey of all students, working with Mrs Burnett & Mr Ellis. The Houses have been 
renamed after David Attenborough, Marcus Rashford, Malala Yousafzai, Malorie Blackman and Greta 
Thunberg. 

        

We are proud of what the school has achieved so far. We are particularly proud of Lucy Grimwade, Charlotte Riley, Mia 

Moses-Harris, Ellie Moses-Harris and Eliza Godfrey for their amazing work on renaming the houses.  

They gave a presentation to the June Governing Body meeting and wowed us with their commitment, enthusiasm and 

positivity! 

From the Governing Body’s perspective, our work has involved: 

a) Participating in Merton’s equality forum in a number of meetings and initiatives; 
b) Attending training on diversity and inclusion in recruitment of governors and staff 
c) Meeting regularly to discuss the Action plan and next steps with senior staff. 

 

As a result, we have committed to 3 key next steps as Governors: 

1) Training for governors on all types of equality and diversity issues; 
2) Improving our communications within the school and with parents to ensure that they are as accessible as 

possible to the whole community; 
3) Including equality, diversity and inclusion as a criterion in all our “link governor” visits for each subject area, to 

ensure that this is embedded in all aspects of the school’s thinking. 
 

The next step is for the Senior Leadership Team and the Governors to share this draft action plan with the parent 

community through a series of engagement events to take place from autumn 2021 onwards. We would welcome input 

from parents who are interested in being involved and will be circulating further details next term. 
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Zoe would like to wish you all well in your future at Wimbledon Chase, and looks forward to seeing you again 

sometime when she is back for a visit! 

Please do get in touch if you have any concerns or queries at the Chair address below.  In the meantime, we wish you 
all a relaxing, happy and safe summer break. 

 
With best wishes, 

 
Tom & Zoe 

Co-chairs of Governors 
chair@wimbledonchase.merton.sch.uk 

 

Governing Body 

1) Chair and Deputy Chair 
We are pleased to inform you that, at the recent meeting in June of the Governing Body, Tom Jeans was re-

appointed as Chair and Michael Fernando as Deputy Chair of the Governing Body. 

 

2) Departures 
We are sad to be saying goodbye to two members of the Governing Body at the end of term.  

One of our co-Chairs Zoe Leventhal is stepping down from her Co-opted position, having left Wimbledon to 

move with her family to Warwickshire in December 2020. Despite being on the Governing Body for just over 

two years, the rest of the Governing Body wishes to say that Zoe has had a huge impact and will be missed by 

all of the Governing Body, the staff of Wimbledon Chase and the whole school community.  

Mac Miller is also stepping down from his Co-opted position having recently moved with his wife to 

Winchester. Mac has served with us most recently for four years, although he has previously dedicated many 

years of service to the Governing Body when his children were at Wimbledon Chase. Mac has been a selfless 

servant to the school and we are all very grateful to Mac for his devotion over many years of sterling service. 

Thank you Zoe and Mac for your hard work and dedication. 

3) Co-opted Governor Vacancies 
We have vacancies for 3 Co-opted Governors and would like to fill these positions for the new academic year. 

We are not looking to appoint parents of current pupils at the school to these positions. However, we are 

keen to fill the positions from within the wider Wimbledon community.  

Do you have friends, neighbours or colleagues that would be willing to spare some time and join our school 

Governing Body? This may be parents of former pupils at the school, retired professionals or local community 

members who wish to give some time to Wimbledon Chase. We are particularly looking for people with skills in 

financial management, business development and/or education - but don’t let this be a barrier to putting 

someone forward who is interested and willing to support the school as a member of the Governing Body. 

Everyone from our whole community is welcome. 

If you know anyone who would be interested, then we would be happy to arrange an informal chat about the 

role. We can be contacted via the Chair email address below. 
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